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DESIGN GUIDE

This PowerPoint 2007 template produces a 36”x48” 
presentation poster. You can use it to create your research 
poster and save valuable time placing titles, subtitles, text, 
and graphics. 

We provide a series of online tutorials that will guide you 
through the poster design process and answer your poster 
production questions. To view our template tutorials, go 
online to PosterPresentations.com and click on HELP DESK.

When you are ready to print your poster, go online to 
PosterPresentations.com

Need assistance? Call us at 1.510.649.3001

QUICK START

Zoom in and out
As you work on your poster zoom in and out to the level that is more 

comfortable to you. 
Go to VIEW > ZOOM.

Title, Authors, and Affiliations
Start designing your poster by adding the title, the names of the authors, 
and the affiliated institutions. You can type or paste text into the 
provided boxes. The template will automatically adjust the size of your 
text to fit the title box. You can manually override this feature and 
change the size of your text. 

TIP: The font size of your title should be bigger than your name(s) and 
institution name(s).

Adding Logos / Seals
Most often, logos are added on each side of the title. You can insert a 
logo by dragging and dropping it from your desktop, copy and paste or by 
going to INSERT > PICTURES. Logos taken from web sites are likely to be 
low quality when printed. Zoom it at 100% to see what the logo will look 
like on the final poster and make any necessary adjustments.  

TIP: See if your school’s logo is available on our free poster templates 
page.

Photographs / Graphics
You can add images by dragging and dropping from your desktop, copy 
and paste, or by going to INSERT > PICTURES. Resize images 
proportionally by holding down the SHIFT key and dragging one of the 
corner handles. For a professional-looking poster, do not distort your 
images by enlarging them disproportionally.

Image Quality Check
Zoom in and look at your images at 100% magnification. If they look good 
they will print well. 
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QUICK START (cont.)

How to change the template color theme
You can easily change the color theme of your poster by going to the 
DESIGN menu, click on COLORS, and choose the color theme of your 
choice. You can also create your own color theme.

You can also manually change the color of your background by going to 
VIEW > SLIDE MASTER.  After you finish working on the master be sure to 
go to VIEW > NORMAL to continue working on your poster.

How to add Text
The template comes with a number of pre-
formatted placeholders for headers and text 
blocks. You can add more blocks by copying and 
pasting the existing ones or by adding a text box 
from the HOME menu. 

 Text size
Adjust the size of your text based on how much content you have to 
present. The default template text offers a good starting point. Follow 
the conference requirements.

How to add Tables
To add a table from scratch go to the INSERT menu and 
click on TABLE. A drop-down box will help you select rows 
and columns. 

You can also copy and a paste a table from Word or another PowerPoint 
document. A pasted table may need to be re-formatted by RIGHT-CLICK > 
FORMAT SHAPE, TEXT BOX, Margins.

Graphs / Charts
You can simply copy and paste charts and graphs from Excel or Word. 
Some reformatting may be required depending on how the original 
document has been created.

How to change the column configuration
RIGHT-CLICK on the poster background and select LAYOUT to see the 
column options available for this template. The poster columns can also 
be customized on the Master. VIEW > MASTER.

How to remove the info bars
If you are working in PowerPoint for Windows and have finished your 
poster, save as PDF and the bars will not be included. You can also delete 
them by going to VIEW > MASTER. On the Mac adjust the Page-Setup to 
match the Page-Setup in PowerPoint before you create a PDF. You can 
also delete them from the Slide Master.

Save your work
Save your template as a PowerPoint document. For printing, save as 
PowerPoint or “Print-quality” PDF.

Print your poster
When you are ready to have your poster printed go online to 
PosterPresentations.com and click on the “Order Your Poster” button. 
Choose the poster type the best suits your needs and submit your order. 
If you submit a PowerPoint document you will be receiving a PDF proof 
for your approval prior to printing. If your order is placed and paid for 
before noon, Pacific, Monday through Friday, your order will ship out that 
same day. Next day, Second day, Third day, and Free Ground services are 
offered. Go to PosterPresentations.com for more information.

Student discounts are available on our Facebook page.
Go to PosterPresentations.com and click on the FB icon. 
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Background

Community Partners

Project Description 
Our project contributes to an innovative pilot model between 
the above three organizations who are working 
collaboratively to effect broad systemic change and provide 
direct services for the community of day laborers and their 
families.

Project Description & Goals

Findings

Conclusions
Lessons Learned

Acknowledgements

Day Laborer Suggestions for Improvement
● Workers mentioned they would like to receive more 

outreach days during the week with food, fruits, water to 
drink on hot days, and coffee on the days it’s cold.

● Many day laborers mentioned that learning English has 
helped them overcome obstacles and recommended that 
SLHP offer more English classes on Monday, Tuesday, 
Thursday for 1.5 hours. 

Community Partner Suggestions for Improvement
● SLHP is looking to expand the mental health services 

offered at the clinic to better address the unique physical, 
emotional, and social needs of day laborers and has 
suggested using the international version of the ACE 
questionnaire 
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Evaluating the lived experiences of male Day Laborers in Oakland, California through the 
development, administration, and analysis of a self-efficacy assessment

Recommendations

• The National Day Labor Survey in 2004 reported there 
are 256,000 Day Workers in the USA and 40,000 in 
California alone 1

• Oakland has the highest incidence of day labor 
workplace injury in the state: one out of every three day 
laborers suffered a workplace injury 2

• 75% of day laborers in California reported that they find 
their occupations to be dangerous, while 82% of day 
laborers in Oakland find their work to be dangerous 2

• Census of Fatal Occupational Injuries (CFOI) revealed an 
upward trend in Latino worker deaths and injuries 
o Latinos only account for 36% of the workforce

• In contrast, overall downward trends prevailed both 
statewide and nationally 3

Methodology

Findings continued

1. WorkSafe- California-based organization dedicated to 
eliminating all types of workplace hazards through 
advocacy and raising awareness

2. Centro Legal- comprehensive legal services agency 
protecting and advancing the rights of immigrant, low-
income and Latino communities through bilingual legal 
representation, education, and advocacy.

3. Street Level Health Project- Oakland-based nonprofit 
organization dedicated to improving the health and well-
being of underserved, urban, immigrant communities in the 
Bay Area.
a. Oakland Workers’ Collective- a Day Labor center

This project utilized a mixed methods approach using both 
quantitative and qualitative methods.  A total of 62 day 
laborers were interviewed.  We used Qualtrics as our data 
analysis tool. Within the questionnaire, we integrated the ACE 
questions and worker safety questions in order to quantifiably 
measure childhood trauma and worker violations.  Lastly, we 
included strength-based questions to qualitatively understand 
worker perceptions of self and environment.

Study Goals
• Develop a questionnaire to assess Oakland Day Laborers 

lived experiences relating to: encountered traumas during 
migration, social support, resources, demographics, 
strength based questions, childhood traumas, work health 
& safety risks, and injuries in the workplace.

• Administer 100 self-efficacy assessments that comprise of 
the day labor community in Oakland.

• Evaluate results of assessment and present findings that 
can be implemented into the “Safe, Secure, and 
Sustainable Jobs for Day Laborers” project collaboration 
between Street Level Health,Worksafe, and Centro Legal 
de la Raza to reach the following project objectives:

a. To support and promote the economic stability of the 
day labor community.

b. To provide job development resources for day laborers, 
organize day laborers, and build a policy reform 
campaign.

c. To create a Professional Certification Training program 
that will allow workers to receive training on 
employment, labor, and workplace conditions.  The 
trainings will incorporate hazard specifics for various 
industries that day laborers work in such as 
constructions, transportation, gardening, and 
warehousing (these are the highest hazard industries) 
in conjunction with workers rights & policy advocacy 
trainings.

ACE (Adverse Childhood Experiences) 
Questionnaire

● A nationally recognized questionnaire that measures 
Adverse Childhood Experiences 

● ACE scores indicate increased risks for issues such as:
a. Chronic Diseases (hypertension, diabetes, eating 

disorder, COPD, etc.)
b. Depression and other mental health concerns
c. Substance Abuse (alcoholism, tobacco use, drug 

addiction, etc.)
● The most common shared trauma experience among 

workers was was question number 4 with 61% of 
respondents answering “Yes” to the question:
a. “Did you often or very often feel that ...You didn’t have 

enough to eat? Didn’t have a place to sleep ? Didn’t 
have clothing to wear?

Occupational Safety & Worker Violations
● 56% reported being injured on the job
● 44% reported reported getting medical help however
● 75% paid their own medical expenses

Day Laborer Demographics
Origins
● 68% from Guatemala
● 19% from Mexico

● 85% of respondents 
speak Spanish

● 53% spoke an 
indigenous language 
or dialect
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Our findings confirm that Day laborers are a high risk 
population  because of daily exposure to low wages, employer 
abuse, lack of work opportunities/unstable working conditions, 
health problems, family life, barriers due to immigration or 
documentation status, and encounters with law enforcement.

Despite the fact day laborers are covered under certain 
health & safety and wage laws, much of the coverage is 
theoretical rather than practical. According to the ‘Dying at 
Work’ report completed by our WorkSafe partner, the Division 
of Occupational Health and Safety (DOSH) responsible for 
enforcing laws to protect the health and safety in California, 
lacks funding, resources, and is extremely understaffed. These 
same issues can also be identified in the Department of Labor 
Standards Enforcement; an agency responsible for enforcing 
wage theft and retaliation labor rights.4 It is this combination, 
the lack of effective interventions for day laborers coupled with 
severely under resourced enforcement agencies that results in 
the abuse of this population. 

This collaborative project between SLHP, WorkSafe, & 
Centro Legal, seeks to identify best strategies to address wage 
theft & hazardous working conditions affecting day laborers, 
while safeguarding existing protections, improving 
enforcement, & pushing for necessary policy change.5 

In collaboration with our community partners, we developed a 
questionnaire aimed at identifying day laborer stressors 
including childhood trauma and working conditions. 

http://www.facebook.com/pages/PosterPresentationscom/217914411419?v=app_4949752878&ref=ts

