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Diversity is a core value for the 
Stanford University Department of 

Dermatology, and our goal is to 
create a medical community that is 
reflective of the community and the 

world that we serve. We are 
committed to fostering a welcoming 

and inclusive environment supportive 
of all individuals, regardless of race, 
ethnicity, religion, gender identity, 

sexual orientation, citizenship, 
immigration status, or abilities.

MISSION 
STATEMENT
1994
Founding Year

2021



3 SUBCOMMITTEES

RECRUITMENT MENTORSHIP 
& EDUCATION

CLINICAL CARE

o Residency Curriculum

o Invited Guest Speakers

o Research

o Reading Materials & 

Resources

o Ongoing 

Communication

o Messaging

o Zero Tolerance 

Policy

o Create more 

equitable system

o Telemedicine

o SOC Clinics

o Expert Faculty

o Diversity 1st Look Session7
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R E C E N T

Added SOC Textbooks
to Resident Library

Residents 
expected to 
attend 4+ 

conference hours 
specifically 

related to SOC

*Travel costs covered by dept

Departmental funding and 
protected time to attend 

SNMA, LMSA, and SOC 
conferences annually

Dedicated 
lecture time

To watch SOC 
Content

Dermatology’s 
strong 

presence at the 
GME-wide 
diversity 

second look

C H A N G E S
M A D E
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RESEARCH OPPORTUNITIES

Gender Equality in Medicine

Reducing Health Disparities

Skin of Color

Health of LGBTQ Communities 

Care of Vulnerable Populations

1

2

3

4
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7 SCHOOLS IN 1CONTIGUOUS
CAMPUS

OPPORTUNITIES 
FOR 

COLLABORATION 
ACROSS 
CAMPUS



CONTENT

o Use a coaching model to 
provide individualized 

guidance on study and 
learning strategies

o Commitment to an inclusive 
learning environment 

harnessing resources from 
Stanford Teaching and 

Mentoring Academy

o Yearly focused resident lectures on sexual and 
gender minority (SGM) and skin of color (SOC) 
clinical care

o Integration of content relevant to SOC/SGM 
care across all lectures

o Requirement for all residents to attend 4 
conference hours related to SOC with 
protected time and funds covered by the 
department 

o Annual Diversity, Equity, and Inclusion Grand 
Rounds lectureship

o Request all Grand Rounds speakers to 
consider/include content related to SOC/SGM 
care

STRUCTURE Thinking about 
Diversity, Equity, 

and Inclusion 
in the way 
we teach



International elective opportunities (with funding 
through Center for Innovation in Global Health)

Elective with focus on SOC/SGM care at SHC 
Emeryville and Kaiser Oakland

Opportunity to explore other clinical experiences 
to augment professional development

Opportunity to attend virtual case conferences 
twice monthly with Dhulikhel Hospital in Nepal

Option for Global Health and Health Equity focus 
of Clinical Scholars Track

AND

EXTENDED GLOBAL 
HEALTH OPPORTUNITIES

ELECTIVES

ELECTIVE & GLOBAL HEALTH OPPORTUNITIES
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Race/Ethnicity: 

Stanford 
Dermatology 

Residency Sites 

Santa Clara Valley Medical Center 

Stanford  Outpatient Clinics Palo Alto VA

KEY



Who is the 
GME Team 
@ ODME? 

Part of a larger team 
across pre-health, medical 

students, and GME

Lahia Yemane, MD
Asst Dean, Diversity in GME

Co-Director, LEAD

Takudzwa Shumba, MD, MPH
Co-Director, LEAD 

Mariana Avila
Diversity Coordinator

James Marquez
GME Diversity Program 

Manager



GME 
Diversity 

Committee 

COMMUNITY BUILDING
Monthly social events, SCORE social

MENTORSHIP
Navigating Medicine Series, URM pre-med mentoring, pipeline programs 

LEADERSHIP OPPORTUNITIES & PROFESSIONAL DEVELOPMENT 
(through ODME, including LEAD)

HEALING CIRCLES (*new initiative 2021-22)
Purpose: provide a monthly, consistent space for GME housestaff to express themselves, 
participate in peer support, and establish community 

Intent to bolster proactive healing opportunities

https://med.stanford.edu/odme/residents-and-fellows.html

@StanfordODME

https://med.stanford.edu/odme/residents-and-fellows.html


GME
Diversity 

Committee
- - - - - - - - - - -
Leadership

Team

Roy Collins, MD, MPH
Chair

Psychiatry Resident

Marcelina Perez, MD, MBA
Past-Chair

Radiology Resident

Audrey Verde, MD, PhD
Mentorship Chair

Neuroradiology Fellow

Javier Howard, MD, MPH
Community Outreach Chair

ENT Resident

Monica Ruiz, MD, MPH
Community Outreach Chair

PICU Fellow

YOU!



Stanford Medicine 
LEAD Program

• 10-month longitudinal leadership program for 
residents and fellows. 

• Designed to help participants develop 
leadership skills in addressing issues related to 
equity, diversity and inclusion. 

• Combination of lectures and mentor-led small 
groups. 

https://med.stanford.edu/odme/residents-and-fellows/lead.html

Leadership Education in Advancing Diversity

Mission Statement

Educate and empower the next generation of medical
leaders to advance equity, diversity and inclusion.



Stanford 
Mentorship 

and Outreach 
Opportunities

Stanford American Indigenous 
Medical Students (SAIMS)

Stanford
Chapters



QUESTIONS?


