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1. This policy applies to both birthing and non-birthing parents included in the PD call pool. 
a. Note: that funding source during leave time may differ between birthing and non-birthing 

residents based on the availability of various leave types (e.g., Family Medical Leave Act vs. 
Pregnancy Disability Leave) 

2. 6-8 weeks of parental leave depending on method of delivery for both birthing and non-birthing 
parents stipulated by the following: 

a. 6 weeks for vaginal birth or adoption 
b. 8 weeks for cesarean 

3. The remaining residents in the call pool will not work more than the agreed upon 24 hours of call in 
a 4-week period (averaged over the course of 1 year) in the event that one or more residents takes 
parental leave. If a resident taking leave results in uncovered shifts, the department will take 
responsibility for coverage of those shifts. 

4. The parental leave resident will not be made to “make up” shifts based on parental leave. 
5. The resident taking leave will make efforts to alert the program as early as reasonable (ideally at the 

end of the first trimester) to facilitate securing necessary infrastructure during the time of parental 
leave. 

a. Such information will remain confidential. 
b. The resident will follow up with the program in the second trimester to confirm expected 

timing and duration of leave. 
6. Extenuating circumstances outside of a normal uncomplicated pregnancy and birth may affect the 

duration of leave will be handled on an individual basis. Examples: 
a. Bed rest in the prenatal period prescribed by resident’s physician 
b. NICU admission for the child  

7. Details of calculating call  
a. Call will be reduced proportional to weeks of leave taken, specific to the number of 

residents in the call pool during any given academic year. 
b. In calculating the appropriate number of shifts to reduce for the parental leave resident, any 

fractional number of 12 hours shifts will be rounded to the nearest whole number according 
to standard mathematical rules.  

i. E.g., if a resident is to be reduced by 2.3 12 hour shifts, it becomes 2 shifts same as if 
they were to be reduced by 2.01 shifts.  Likewise, if they are to be reduced by 2.5 
shifts, it becomes 3.  
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