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Rotation Director Resource: Writing a Rotation Summary 

 

A. General Description of Rotation Summary 

The ACGME requires that all resident rotations have an accurate and annuall- updated rotation summary.  

Rotation Summary guidelines have been provided by the ACGME.  The main categories that must be 

addressed include: 

 Contact Information  

 Rotation Description or Introduction 

 Resident Roles and Responsibilities, delineated by training level when appropriate 

 Educational Goals (see section B) 

 Learning Objectives (see section B) 

 Assessment Methods / Evaluation 

 List of Supporting Materials  

 

Additionally, the LPCH Pediatric Residency Program requests that rotations provide: 

 20 Learning Topics, i.e. core topics that residents should master during the rotation  

 Teaching Modules ï5 case modules for academic year 2009-10 

o Example cases can be found under the rotation tabs on the Pediatric Website 

(peds.stanford.edu).  An excellent case example is Alan Schroederôs Asthma Case written 

for the SCVMC PICU/Wards rotation 

(http://peds.stanford.edu/Rotations/scvmc_picu_wards/scvmc_picu_wards_teaching_mod

ules.html). 

 Suggested Readings ï PDFs of key articles that residents are likely to find as excellent resources 

for topics encountered in this rotation (e.g., for pediatric emergency medicine rotation: ñLarry J. 

Baraff Management of fever without source in infants and children. Annals of Emergency 

Medicine Volume 36  Number 6  December 2000ò) 

 

B.  Writing Goals and Objectives  

Most of the content for the Rotation Summary is a straight-forward reflection of rotation expectations and 

logistics.  However, the goals and objectives section requires further comment. 

 

The ACGME educational model consists of six core competencies which residents must strive to master 

during their years as physicians-in-training (see figure below).  Each rotation is responsible for 

establishing specific goals and objectives that address these competencies.  Rotations must delineate 

instructional methods for how objectives will be achieved and assessment methods for confirming that 

they are met.  The attachment ACGME Competencies, Educational Goals and Instructional Methods 

defines the competencies, associated educational goals that the ACGME outlined, and provides examples 

of instructional methods and assessment tools. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure: ACGME Competencies 
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Furthermore, the language should fit with the verbiage used in Bloomôs taxonomy.  One must be clear to 

differentiate between goals and objectives.  Goals are broad, generalized statements about what is to be 

learned.  Think of them as a target to be reached or ñhitò, an overarching principle that guides decision 

making.  They can be lofty ideas, using words like ñappreciatesò, ñvaluesò, or ñintroduction toò.   

 

Learning objectives are specific, measurable, short-term, observable resident behaviors.  An objective is a 

description of a performance that learners should be able to demonstrate in order to be considered 

competent in a given area.  An objective describes the intended instructional result, not the process of 

instruction.  Objectives should tell: WHO will do WHAT and HOW MUCH (HOW WELL) by WHEN. 

 

To assist you in authoring goals and objectives, excerpts from Bloomôs Taxonomy are included in 

Appendix A.   

 

In addition to using the rotation summary template provided, we suggest the following approach to 

writing the goals and objectives section of your rotation summary: 

1) List the 5 ï 10 main goals that you have for residents on your rotation 

2) Think about the specific actions that residents need to take in order to reach each goal (objectives) 

3) Determine how that objective will be taught/learned (instructional method).  Ideas for 

instructional methods available in the ACGME Competencies, Educational Goals and 

Instructional Methods handout.  

4) Determine the assessment method; there may be multiple (assessment method).  Ideas for 

assessment method in the ACGME Competencies, Educational Goals and Instructional Methods 

handout 

5) Determine which competencies and specific educational goals are being met by each objective 

using the ACGME Competencies, Educational Goals and Instructional Methods handout 

 

Please use the formatting provided in the sample template to ensure a consistent appearance between 

rotations. 
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Appendix A:   
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