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The Division of Immunology and Rheumatology at Stanford University School of Medicine is seeking board-eligible or board-certified Rheumatologists to join the Department as a Clinical Assistant Professor, Clinical Associate Professor, or Clinical Professor in the Clinician Educator line. 

This position will be based at the main campus in Palo Alto and will focus on the expansion of clinical, research, and educational programs in adult Rheumatology.  The successful applicant’s responsibilities will include primarily outpatient care (80%), with some participation in the inpatient consult service.  Responsibilities will also include teaching fellows, residents, and medical students.  Pursuit of individual scholarly interests is encouraged and supported. 

The Division has an outstanding career development program for its dedicated Clinician Educators.  Academic rank and salary will be commensurate with experience.  Candidates must be eligible for medical licensure in the state of California and be board certified in Internal Medicine and board eligible or certified in Rheumatology.  Rheumatology trainees in their final year of fellowship as well as those with experience in community or academic clinical care are encouraged to apply. 

Interested candidates should submit a CV and letter of interest to the attention of: 
Matthew Baker, MD, MS, Clinical Chief, Division of Immunology and Rheumatology (mbake13@stanford.edu) and William Robinson, MD, PhD, Chief, Division of Immunology and Rheumatology (wrobins@stanford.edu)

The expected base pay range for this position is: 

Rheumatology
Assistant Professor - $254,000 - $265,000
Associate Professor - $273,000 - $285,000
Professor - $290,000 - $334,000
This pay range reflects base pay, which is based on faculty rank and years in rank. It may not include all components of faculty compensation or pay from participation in departmental incentive compensation programs. For more information about compensation and our wide-range of benefits including housing assistance, please contact the hiring department. 
Stanford University has provided a pay range representing its good faith estimate of what the university reasonably expects to pay for the position. The pay offered to the selected candidate will be determined based on factors including (but not limited to) the experience and qualifications of the selected candidate including equivalent years in rank, training, and field or discipline; internal equity; and external market pay for comparable jobs.
Stanford is an equal employment opportunity and affirmative action employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, protected veteran status, or any other characteristic protected by law. Stanford also welcomes applications from others who would bring additional dimensions to the University’s research, teaching and clinical missions.
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