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Justice, Equity, Diversity, and 
Inclusion (JEDI) program
Patricia Rodriguez Espinosa, PhD, MPH (on behalf of committee)
Admin and OREC Cores
Associate Director of Research, Office of Community Engagement
Assistant Professor, Epidemiology and Population Health

1

Members of the JEDI program

• Members 
representing all 

the various ADRC 
Cores
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Goals of the JEDI program

1. Foster research related to health equity 
within the ADRC

2. Expand and support education and 
training in JEDI issues for all ADRC 
members

3. Foster a culture of inclusivity and 
belonging

4. Improve representation of 
underrepresented groups across ADRC 
faculty, staff, and trainees
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Sample Activities 
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Promote RESEARCH related to health equity

1. Invited speaker series 2023
I. Dr. Amy Kind, February
II. Dr. Allison Willis, March

2. Provided support for grants to expand national 
collaborations

3. Released new call for proposals for projects related to 
health disparities
• Funded 2 projects
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Improve representation of underrepresented groups across ADRC 
faculty, staff and trainees

1. Included language in new projects seeking diverse 
applicants

2. Engaged in interview of faculty (e.g., neurology) and 
trainees

3. Attended national meetings relevant to this area and 
bringing the information to our ADRC
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Education and training for all ADRC members

1. Compiled training resources
•Now available on the ADRC JEDI website

2. Promotion of relevant events via social media

3. Partnering with other Cores on various trainings
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Future plans

• Additional integration with 
trainees across Stanford

• Additional integration with 
new ADRC Community 
Advisory Board and other 
Cores (Outreach, 
Recruitment, and 
Engagement Core) 
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Thank you!
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