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4.16
Recommendation for Appointment or Promotion of Academic Staff–Research

________________________________________ is recommended for __________________

(Last Name)
(First)
(Middle)
(Appointment/Promotion)

to the rank of __________________________________________________________________


(Basic Life, Clinical Life, Physical, Engineering, or Social Science Research Associate/Senior Research Associate)

in ___________________________________ to perform research support activities in the field of 


(Department/Division/Lab)

_____________________________________. Title of current position ____________________

If promotion, start date at Stanford __________________________________.

Effective date of appointment ________________ Anticipated termination date ______________

Percent time to be employed _________________________ Salary ________________________





(Annual/full-time equivalent)

Years of relevant experience since bachelor’s degree _______________

Years of relevant experience since terminal degree (identify degree) ________________________

If the candidate is not an American citizen, indicate type of visa and its expiration date and attach a separate Visa Information Form.

PLEASE ANSWER THE FOLLOWING QUESTIONS FOR ALL NEW APPOINTMENTS

I 
Briefly describe the project(s) for which the candidate is being recommended and his/her intended role:

I. Description of Search


A. Describe the search conducted and its scope, including the approximate date it started, sources contacted (if applicable, copies of related correspondence should be attached), and specific efforts to reach minorities, women, and qualified individuals on layoff status within the University. State the title of the research proposal and date it was submitted to the sponsoring agency, where the planned search efforts were described on the proposal routing sheet. To aid others in future recruiting efforts, please evaluate the effectiveness of you various search efforts.


B. On a separate sheet, state the names of all candidates, in order of priority, seriously considered for this position and reasons they were not selected. If the candidate for appointment is not a woman or ethnic minority, indicate which of the candidates were within the scope of the Affirmative Action Program.


C. If unique job requirements, combined with unique skills of the candidate, precluded a specific search for this position, describe evidence of the candidate’s research abilities relevant to this position and means by which this information was obtained. In those cases in which the candidate was identified as a unique resource, indicate on the proposed routing sheet the title of the research proposal, name of the sponsoring agency and date that the proposal was submitted.
Please answer for promotion or appointment to the rank of senior research associate

Describe the criteria used to determine the advanced contributions beyond those normally associated with the work at the level of a Research Associate and the procedures used to make this determination (e.g., department faculty vote, ad hoc committee, etc.).

Department Administrative contact: _________________________ Phone: ___________

Initial source of funding and end date of funding: ________________________________

Signed 
__________________________________________ ____________________



(Principal Investigator)

(Date)

Approved
__________________________________________ ____________________



(Department Chair)

(Date)


__________________________________________ ____________________



(Dean)

(Date)


__________________________________________ ____________________



(Provost)

(Date)
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